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GUEST COLUMN

October is National Co-op Month

October
isn’t just about
fall decorating,
pumpkins,
Halloween, or
the beautiful fall
scenery we get
to enjoy here in

e

LY
Amy Ervin Minnesota; it’s also
Executive Admin National Co-op
and HR

Month! For the

month of October,
more than 900 electric cooperatives

across the nation, including Renville-
Sibley Cooperative Power Association,
celebrate who we are and more impor-
tantly, the members we serve. It’s also the
perfect time to thank you — the members
who make it all possible. For us, it’s not
just a celebration. It’s a chance to reaffirm
the values that guide everything we do.

According to the National Rural
Electric Cooperative Association
(NRECA), the definition of an electric
cooperative is a private, not-for-profit
utility company owned by its members
and built to service the communities
they live in. This member-driven model
influences every decision we make,
from keeping rates fair to investing
in programs that benefit our local
community.

In 1938, Renville-Sibley was built
by a group of neighbors who banded
together and organized our electric co-op
so everyone in our rural communities
could benefit by bringing electricity to
their homes The local accountability
means we can stay focused on what
matters most: to provide safe, reliable and
affordable electricity to you, the members
of the co-op. It’s a time to highlight the
values that make co-ops different and the
positive impact they bring to commu-
nities. Because we are led by you, the
members we serve, and we can evolve to
meet your needs.

At its core, being a cooperative
means we are member-owned and locally
controlled. That’s not just a tagline; it’s
the very heart of our business model.
Members have a voice in how our
cooperative operates as they are locally
governed. Renville-Sibley is governed
by a board of nine directors, three
directors in each of our three districts in
our service territory. Each member gets
one vote each year to elect a director
in their district. These directors are
your neighbors, and they are the ones
who make the decisions which are in
the best interest of the cooperative and

the members. Decisions arent made in
corporate boardrooms hundreds of miles
away; they’re made right here at home, by
people who care about the same things
you do.

So, this October, we want to say
thank you. Your membership and
engagement make our cooperative
strong. Together, were not just powering
homes and businesses, we're powering
communities and building a brighter
and safer future for all. Our mission has
always been to serve you, our members,
safely and efficiently and we are proud to
be your local electric cooperative.

Electric co-ops
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CO-OP NEWS

Discount Heat Begins

e

Members who have electric heat
(metered with a separate submeter)
pay only $0.065/kWh for energy used
to heat their home/shop during the
months of October through April. This
lower rate will be reflected starting
with the November statement. If you
have a separate breaker for your heat
meter, please remember to turn it on
or you will be billed at the regular
energy rate. If the majority of your
home is heated with electric heat and

you are not on our metered electric heat

rate, please contact the office for more
information.

Nominating Committee

Renville-Sibley is looking for

members who would like to serve on

the cooperative’s Nominating Commit-

tees. Nominating Committees (one for
each director district) will be meeting
in January and will be looking for
candidates to run for the board of
directors. Candidates chosen by the
nominating committee will be put on
the ballot. A member may also appear
on the ballot by petition of 10 or more

members residing in such district.
The candidates for each district will
be voted for by mail or at the annual
meeting.

If you would like to be on one
of the Nominating Committees, if
you would like to be considered as a
candidate, or if you know someone
that you would like to be considered
as a candidate, please let us know by
calling the office at 800-826-2593.

Notice to Co-generators

Renville-Sibley Cooperative Power Association’s (RSCPA) adopted
rules relating to cogeneration and small power production. RSCPA
is obligated to interconnect with and purchase electricity from

co-generators and small power producers who satisfy the conditions as
a qualifying facility. RSCPA must provide information free of charge to all
interested members upon request regarding rates and interconnection
requirements. All interconnections require an application and approval
to become a qualifying facility. Any dispute over interconnections, sales,
and purchases are subject to resolution by the RSCPA Board. Interested
members should contact Renville-Sibley Cooperative Power Association
at PO Box 68, 515 Hwy 212 W, Danube MN 56230 or call 800-826-2593.
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HOLIDAY SAFETY

Stay Safe This

Holiday Season:

Tips for a Merry and
Accident-Free Celebration

The holidays bring families together with twinkling
lights, festive meals and cozy traditions. But they also bring
seasonal risks that can turn celebrations into emergencies if
precautions aren’t taken. Local safety officials are reminding
residents to keep safety in mind when cooking, decorating,
and entertaining this year.

Extension Cords

With more lights and electronics plugged in during the
holidays, extension cords are often stretched to their limits.
Experts urge homeowners not to overload outlets and to
replace any cords that are frayed or damaged. Only outdoor-
rated cords should be used outside, especially in snowy or
wet conditions.

Families should avoid running cords under rugs or across
doorways where they can overheat or become tripping
hazards.

Turkey Fryers

Thanksgiving and Christmas dinners have grown to
include deep-fried turkeys, but safety must come first. Fryers
should only be used outdoors, on a flat surface and far
away from buildings, garages or wooden decks. Fire officials
caution that a partially frozen or wet turkey can cause oil to
boil over and ignite, leading to severe burns or home fires.

A fire extinguisher rated for grease fires should always be
kept nearby, and fryers should never be left unattended while
in use. One distracted moment can cause a disaster.

Ladders

From hanging lights to topping off the tree, ladders
are part of the holiday routine. Falls are among the most
common seasonal injuries, so ladders should be set on level
ground and never leaned against unstable surfaces. Having
another person hold the ladder is strongly advised.

Candles and Fireplaces

Candles and fireplaces are popular during the holiday
season, but they also raise the risk of home fires, especially
when combined with the extra decorations and greenery that
fill many homes in December. According to the National
Fire Protection Association, candles cause an average of

46% of fires in December each year. Never leaving a flame
unattended and incorporating a few safety rules can prevent
a devastating fire.

Lights and Decorations

Before hanging holiday lights, inspect strands for cracked
socket, frayed wires or loose connections, and replace any
damaged sets. Outdoor lights should always be weather-
rated, and lights should be turned off before bedtime or
when leaving the house. Timers and smart plugs can help
make this easier.

Decorations should be securely fastened to prevent them
from tipping or falling, especially in homes with children
or pets. Heavy ornaments should be placed higher on
the tree, out of reach of small hands and wagging tails.
Fire officials also recommend choosing flame-resistant or
non-combustible decor whenever possible and keeping all
decorations away from heaters, fireplaces or open flames.

“Don't fly kites near power lines!”

Kristen Vanden Berg, Age 11

Kristen cautions readers on the dangers of flying kites
near power lines. Great picture, Kristen! Kristen's parents
are Andy and Geraldine Vanden Berg from Corsica, S.D.

Kids, send your drawing with an electrical safety tip to
your local electric cooperative (address found on Page 3).
If your poster is published, you'll receive a prize. All entries
must include your name, age, mailing address and the
names of your parents. Colored drawings are encouraged.




CORN CASSEROLE

Ingredients:

2 15 oz. cans whole kernel corn,
drained

15 oz. can cream corn

1/2 cup butter, melted

1 box Jiffy cornbread mix

1/2 pt. whipped cream

Method

Combine whole kernel corn,
cream corn, butter, Jiffy cornbread
mix and whipping cream. Mix
thoroughly. Pour into greased
8.5"x11" pan and bake at 350°F
for 40-45 minutes.

Sharon Houchin
Central Electric

BETTER THAN
STUFFING

Ingredients:

1 box chicken/turkey stuffing
mix

Chicken broth

Celery

Carrots

Onions

1 stick herbed butter (or make
your own)

2 cups chicken/turkey gravy

Method

Prepare stuffing according to
directions but substitute wa-

ter with broth. Dice and sauté
celery, carrots (total of two cups)
and onions in herbed butter.
Fold into stuffing. Put into baking
pan and top with gravy. Poke
gravy into stuffing - just a little
bit. Don't completely mix. Bake
at 350°F for 20 minutes and broil
briefly at the end.

Valerie Marso
Oahe Electric

RECIPES

RAW VEGETABLE
SALSA

Ingredients:

2-4 medium cucumbers, cubed

2-4 medium tomatoes, cubed

1 small onion or 1/2 of a white
or yellow onion sliced

1 tsp. salt

1 tbsp. sugar

2 tbsps. apple cider vinegar

Additions: black pepper to
taste, chopped basil, or
chopped green bell pepper.

Method

Place cubed tomatoes and
peeled cucumbers into a bowl.
Add sliced onion.

Mix in remaining ingredients
and stir. Marinate for several
hours or overnight.

This salad keeps for 3-4 days
refrigerated.

Raw Vegetable salads full of elec-
trolytes, vitamine C and fiber.

Laurie Wernke
Southeastern Electric

Please send your favorite recipes to your
local electric cooperative (address found

on Page 3). Each recipe printed will be
entered into a drawing for a prize in

December 2025. All entries must include

your name, mailing address, phone
number and cooperative name.
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Should | Use a Space Heater
or Turn Up the Heat?

Drafty room? Before reaching for
your space heater, consider whether it’s
better to plug it in or simply turn up the
thermostat.

Space heaters are designed to warm
small, targeted spaces — not your entire
home. If you find yourself relying on
one often, it may be time to address your
home’s energy efficiency.

Fix efficiency first, then

supplement with a space heater
Improving your home’s efficiency

helps it retain heat, reduces drafts and

reduces your energy use. Many solutions
are affordable and DIY — friendly, such as:

e Seal air leaks. Use caulk and weather
stripping around windows and
exterior doors to prevent drafts.

¢ Add insulation where it matters. Attic
insulation has the biggest return on
investment, and loose-fill insulation is
an affordable option.

e Check your heating system. Schedule
regular service for your furnace
or heat pump. If it’s outdated or
struggling, it could be time for an
upgrade. Check with your udility for

potential rebates and incentives.

¢ Use programmable thermostats.
These can help reduce energy waste
by heating only when and where

needed.

Once your home is sealed and
insulated, a space heater can be used to
increase comfort and warm specific rooms,
like a home office or bedroom, without
turning up the heat for the whole house.

A space heater is like a ceiling fan; it
can improve comfort in a small area, but
it’s not a whole-house solution.

Use space heaters efficiently:

* Heat only the room you're currently

in. 993300
* Close doors to keep heat contained.

* Choose the right size — too small
and it won't warm you; too big and
it wastes energy. Check manufacturer
sizing guides.

¢ Use a heater with a thermostat and
timer to avoid overheating the room
or wasting electricity.

Stay safe while staying warm:

¢ Place the heater on a solid, flat,
nonflammable surface — never on
carpets or rugs.

* Plug the heater directly into the wall
outlet. Never use extension cords or
power strips.

* Keep children, pets and anything
flammable, such as curtains or
bedding, at least 3 feet away from the
heater.

Notice

Choose a heater with built-in safety
features including:

o Overheat sensor.
o Tip-over shutoff switch.
o UL, ETL or CSA Interna-

tional certification label.

Never leave a space heater unat-
tended, especially around children
or pets.

Turn off the heater when you leave
the room or go to sleep.

Unplug it when not in use to prevent
electrical hazards.

Safety Note

If your machinery or vehicle
comes in contact with a
power line, do not get out
of the cab. Call 9-1-1 and
the dispatched utility will
de-energize the power so
that you can safely exit
your tractor or vehicle.

The October board meeting will be held on Tuesday, October 28th, 2025 at 8 a.m.

The November board meeting will be held on Thursday, November 20th, 2025 at 8 a.m.
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HEAT YOUR
SPACE SAFELY

Place on a flat, Keep flammable items
level surface at least 3 feet away

o

Make sure the cord is Plug it directly into
not frayed or cracked an outlet

Do not use an Follow all instructions
extension cord or and use models
power strip, which endorsed by a

can overheat reputable testing lab

A

Do not use around
small children or pets

Do not use one with a
damaged plug or
prongs

afe
lectricity.org
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FOR CAREGIVERS

Exploring Structured Family
Caregiving Services for
South Dakota's Caregivers

Frank Turner

frank.turner@sdrea.coop

November is recognized nationally as Family Caregivers
Month, a time to honor the essential role of caregivers and
highlight the resources available to them and the loved ones
they support.

Yet, families face a growing challenge: how to care for
aging loved ones when services are often far from home.
Nursing homes or assisted living centers may be located
hours away, and even when they are nearby, the cost or
availability of space can present real barriers.

One answer has been the Structured Family Caregiving
program, launched by the South Dakota Department of
Human Services (DHS) in 2019.

According to Heather Krzmarzick, Director of the
Division of Long-Term Services and Supports within DHS,
the program is one of many resources at DHS that are

Several resources are available for
caregivers in South Dakota through
the Department of Human Services.
Photos by Homecare Services.

available to help older adults and their caregivers. It provides
training, coaching, ongoing support and even a modest
stipend to those offering significant care for an older adult in
the home.

“Structured Family Caregiving serves caregivers who live
with their family member and provide substantial care for
them, including personal care, supervision, medication
management and other things, such as managing finances
and transportation for necessary appointments and
community activities,” Krzmarzick said.

In many ways, the program echoes the electric cooperative
story. Just as co-ops once brought electricity to rural areas
that were otherwise overlooked, the program helps families
meet a need that might otherwise go unserved. In places
where nursing homes or assisted living centers are many
miles away, the program gives families a practical way to
continue care at home, often the place where people feel
most comfortable.

“Structured Family Caregiving is important because it




CAREGIVERS

supports the vital work of family
caregivers, strengthens families and
improves outcomes, especially in
underserved or isolated regions,” she
said. “The program honors South
Dakota’s values of strong families,
independence and community.”

In addition to expanding
community-based care options to rural
areas, the program allows families to
potentially prevent or delay the move
to a nursing home and reduce the
economic burden that often comes
with that transition. Krzmarzick said
DHS also offers other programs for
those that may need a little extra
assistance to remain safely in their
homes but don't require the intensive
services of a nursing facility.

“Each caregiver has unique needs
and preferences,” she said. “As such,
the services and supports are designed
to meet the varying needs of each
caregiver and help care for a person at
home as long as possible.”

To be eligible for the program, the

care recipient must be 65 or older or

18 or older with a qualifying disability
and meet both functional and financial
criteria to qualify for the program.
Since its creation, the program has
grown steadily, giving more families
the tools to succeed. Krzmarzick said
it has allowed many older adults and
adults with disabilities to remain in
their homes while supporting family
caregivers with knowledge, training and
a small amount of financial assistance.
Agency Director Steven Novotny
with Homecare Services of South
Dakota, Inc., one of many in-home
care providers in the state, said that few
other programs reach and serve those
who need care quite like the program.
“Structured Family Caregiving has
the unique ability to serve consumers
in every community across our state,
large or small. Under this program,
individuals can receive care from a
trusted family member or friend, which
allows them to remain independent
and living in their community,” he
said. “Our caring staff at Homecare
Services of South Dakota have seen

firsthand the positive impact on
families when we are able to provide
support and training to the caregivers
that are stepping into what is often a
challenging role caring for a loved one.”
Krzmarzick said the Structured
Family Caregiving program is just
one of many support options that
DHS offers individuals and their
caregivers in South Dakota. Resources
are available online at dhs.sd.gov
or through Dakota at Home, South
Dakota's Aging and Disability
Resource Center, at 1-833-663-9673.
“All caregivers, not just those
utilizing the Structured Family
Caregiving Program, may access free
training and resources to help improve
confidence in their caregiving abilities,
reduce stress and prevent burnout,”
Krzmarzick said. “Caregivers may also
be eligible for other programs that
offer respite options. Our Dakota
at Home specialists are dedicated to
helping you find services and supports
to meet your specific needs or the

needs of a family member.”
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Are You Interested in
a New Adventure?

Renville-Sibley Cooperative Power
Association is beginning to plan
for the 88th Annual meeting of the
membership that will be held on
March 26, 2026, at the Redwood Area
Community Center in Redwood Falls,
Minnesota. Three (3) directors will be
elected during that time, each for a
3-year term.

The First District, consisting of
the townships of Cornish, Severance
and Moltke in Sibley County; the
townships of Ridgely and West Newton
in Nicollet County; and the townships
of Cairo, Wellington, Martinsburg,
Camp, Bandon and Palmyra in
Renville County is represented by Alan
Neyers, Whitey Hinderman, and Vicky
Firle. Vicky Firle’s term will expire in
2026.

The Second District, consisting of
the townships of Honner and Delhi in
Redwood County; and the townships
of Beaver Falls, Flora, Henryville, Birch
Cooley, Norfolk, Melville, Bird Island
and Kingman in Renville County is
represented by Helen Ruebel, Wayland
Zaske, and Jeff Boersma. Jeff Boersma’s
term will expire in 2026.

The Third District, consisting of the
townships of Roseland and Holland
in Kandiyohi County; Rheiderland in
Chippewa County the townships of
Troy, Winfield, Emmet, Crooks, Sacred
Heart, Hawk Creek, Ericson and Wang
in Renville County is represented by
Gary Eekhoff, Gary Peterson, and
Roger Manthei. Roger Manthei’s term
will expire in 2026.

As stated in the Renville-Sibley
by-laws, the following is the
Qualifications and Tenure for the
position of Director:

Each director shall be a member

of the Cooperative and shall be
elected by the members within their
respective district at the annual
meeting of the members for a term
of three years. No member shall

be eligible to become or remain a
director or to hold any position of
trust in the Cooperative who is not a
bona fide resident in the area served
by the Cooperative, or who is in

any way employed by or financially
interested in a competing enterprise
or a business selling electric energy
or supplies to the Cooperative, or a
business primarily engaged in selling
electrical or space heating/cooling
appliances, fixtures, or supplies to
the members. When a membership is
held jointly by two or more persons,
including husband and wife, only
one of such joint tenants may be
elected a director, provided, however,
that neither one shall be eligible to
become a director, unless all shall
meet the qualifications herein set

forth.

Director qualifications required for
service to the cooperative shall include:

A. Must be an individual and must
be at least 18 years of age.

B. Must be competent and able to
execute a contract.

C. Must not have been convicted of
a felony or gross misdemeanor
during the preceding 5 years
prior to becoming a director
for the Cooperative or during
the period while serving as a
director.

D. Must have a high school

diploma or equivalent.

E. Must make a reasonable
effort to become and remain
knowledgeable about special
issues regarding electric
cooperatives by attending
training, workshops and
seminars.

F. Must attend at least three-
fourths (3/4) of all monthly
scheduled board meetings
during any twelve (12) month
period.

Upon becoming a candidate for
and/or to remain a Director, an
individual must complete an annual
conflict of interest disclosure form,
approved by the Board of Directors.
All Directors and/or Director
candidates must comply with or
meet the following conflict of
interest qualifications:

A. Shall not be a close relative of
an existing Director, employee,
agent or representative of the
Cooperative other than an
existing Director who will cease
being a Director upon the
candidate assuming office;

B. Within 5 years immediately
prior to becoming a Director,
shall not have been a
Cooperative Officer, employee,
agent or representative of the
Cooperative or any subsidiary or
affiliated company;

C. Shall not be employed by,
materially affiliated with, nor
share a material financial interest
with any current Director;

D. Shall not be engaged in any
business, nor employed by, nor
materially affiliated with, nor
have a material financial interest
in any individual or entity that:

10



1. Is regularly, directly, and
substantially competing with
the Cooperative or any other
entity that the Cooperative
controls or in which the
Cooperative owns a majority
interest (Cooperative

Subsidiary).

2. Is regularly selling goods and
services to the Cooperative
or the Cooperative
Subsidiary.

3. DPossesses a substantial
conflict of interest with
the Cooperative or the
Cooperative subsidiary.

E. A former Director is ineligible
for employment by the
Cooperative for 5 years
following the end of the tenure
as a Director.

As a Director, the member agrees to:

*  Abide by, promote and uphold
the Articles of Incorporation
and By-laws, both of which
can be found on our website,
and Policies of Renville-Sibley
Cooperative Power Association.

*  Attend regular and special Board
meetings of the Cooperative.

*  Attend, when appointed,
committee meetings of the
Cooperative.

If anyone should decide to seck
candidacy for the board of directors,
there are many rewards to be enjoyed
when elected. A director has the
opportunity to demonstrate their
leadership quality and increase their
knowledge within the cooperative
business environment and the electric
industry. As a director, this person
could play a significant role in the
future development of Renville-Sibley
Cooperative Power Association.

A director also has a very important
responsibility which is to uphold and
abide by the bylaws of the cooperative.

Directors are to act as the trustees for
the assets of the cooperative and are
assigned the duties of formulating,
approving and reviewing the policies
that provide guidelines for the
cooperative.

The board is responsible for sending
representatives to the affiliated
association meetings that often include
voting requirements. They include
East River Electric Power Cooperative,
Minnesota Rural Electric Association,
Basin Electric Power Cooperative,
National Utilities Cooperative Finance
Corporation, CoBank, Cooperative
Network and the National Rural
Electric Association.

Directors attend seminars and
meetings of several organizations to
learn about the industry. Directors are
asked to lobby and remain informed
on legislative issues that could impact
this industry and/or the cooperative
way of doing business. The Board
meets monthly and reviews financial
reports, work plans, annual audits,
planning documents and evaluates the
cooperative operations while approving
budgets and purchases.

Most of all, a director should be
available to visit with their constituents
and have a genuine spirit of helping
others at all times.

Board meetings are typically held
on the last Wednesday of every
month, beginning at 9:00 a.m. in
December, January and February and
beginning at 8:00 a.m. the rest of the
year. Board meetings will be held in
person or via Zoom. The estimated
time needed to be committed annually
is approximately 30 days, which
includes monthly meetings and
committee assignments. Directors are
compensated per diem for their time as
well as all personal expenses.

If you are interested in becoming a
candidate for the Renville-Sibley Board
of Directors, contact the Renville-
Sibley office at 1-800-826-2593 before
January 5th for further information.

CO-OP NEWS

OUTAGE REPORT:

Affecting 10 members or more

Date: 8-5-2025

Time off: 9:00 AM

Time on: 12:46 PM
Substation: Birch Cooley
Cause: Planned Outage

Date: 8-12-2025

Time off: 11:41 AM
Time on: 12:12 PM
Substation: Henryville
Cause: Planned Outage

Date: 8-26-2025

Time off: 8:23 PM

Time on: 9:34 PM
Substation: Henryville
Cause: Equipment Failure

Please contact Renville-Sibley's office for
more details about these power outages.

FOR SALE:

Maytag Clothes Dryer, Three Years Old,
Lightly Used - $150

Karen Barta

Olivia, MN 56277

320-579-0108

Wood Trailor with Winch 9’x9'x5’ - $500
Black Walnut Bedroom Set - $350
Floating Goose Decoy - $15

Darlene Konz

Olivia, MN 56277
320-523-2612

Brand new in box-garbage disposal -
InSinkErator Badger 5 model. $50 OBO

Rodney Peterson
Sacred Heart, MN 56285
320-979-5719

WANTED:

3010 -3020 diesel with bad engine or bad
transmission

Steve Rubischko

Gibbon, MN 55335

507-327-6646

CALL BEFORE
YOU DIG!

Call 811 or go online to
www.gopherstateonecall.org and file a
locate request before you dig!

Toll Free: 1-800-252-1166
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INEMENS' TRAINING
READIED CREW FOR
CHAINSAW ACCIDENT

When a Routine Day of Trimming
Trees Turned Critical, Cooperative
Employees Were Prepared to Help

Jacob Boyko

jacob.boyko@sdrea.coop

Perched within the manlift on a bucket truck, Brandon
Schmieg methodically sawed away large tree branches near
overhead power lines, dropping them to the ground more than

50 feet below.
It’s nothing out of the ordinary, explained the 19-year veteran

lineman from Whetstone Valley Electric Cooperative in Milbank,

South Dakota. After a while, you become accustomed to the
work — and its hazards.
From the bucket he was standing in, Brandon reached with

(From left) When Brandon
Schmieg cut his forearm, fellow
linemen Tristan Hall, Luke Koval

and Brian Davis knew exactly
how to respond.

Photo submitted by Whetstone
Valley Electric Cooperative.

his chainsaw for one of the last few cuts hed need to make. But
as he began the cut, the chainsaw kicked up and he lost control.
Steadying himself and throwing the brake on the saw, Brandon
looked down at his left arm. He'd been badly cut.

“I saw quite a bit of blood right away,” Brandon said. “My first
thought was that I needed to get down fast.”

Gathering his strength and trying his best to stay calm, Brandon
maneuvered his bucket down through the tree limbs back to the
ground where linemen Brian Davis, Luke Koval and Tristan Hall
noticed something wasn't right.

“I think we all sensed something happened,” Brian explained.
“The way he was coming down like that, and hed just fueled up
the saw, so we were wondering what had happened.”

Luke ran to go shut off the woodchipper, which was drowning
out Brandon’s yelling. As the engine died, they finally heard
Brandon yell, “Call for help!”
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EMERGENCY TRAINING

Brian raced to the truck to radio back
to the office in Milbank, calling in a
“Mayday” along with the crew’s location.

With a first-aid and tourniquet kit in
hand, Brian sprinted toward Brandon,
where Tristan and Luke had removed
Brandon’s safety harness and wrapped
a towel over the wound on Brandon’s
forearm and applied pressure to slow the
bleeding.

As the team secured a tourniquet tightly
around Brandon’s upper arm, the crew
kept in touch with the office by cell phone.
The office staff, having called 911 as soon
as they heard ‘Mayday, worked together
to relay the street address and details of the
injury to emergency dispatchers.

Seeing the urgency of the situation,
the team placed Brandon in the service
pickup and Tristan began driving him to
the hospital. As the linemen were driving
back into town, the ambulance met them
and took Brandon to the hospital in
Milbank where they stabilized him and
discovered he'd severed two arteries in
his forearm. He was then transferred to

Sioux Falls and underwent surgery.

Luckily, Whetstone Valley Electric
and the South Dakota Rural Electric
Association had conducted first-aid
training for linemen just several weeks
before. The instruction included CPR,
AEDs, tourniquets and wound care.

“Regular first-aid training and keeping
first-aid supplies on hand is so important
because our linemen are often out
somewhere rural,” explained Joe Denison,
SDREASs loss control professional and
certified paramedic for the Arlington and
Lake Norden ambulances. “If we have to
wait 30 minutes for an ambulance, that
can be too late.”

Whetstone Valley Electric General
Manager Dave Page says despite the
incident, he finds it encouraging that
the employees followed procedure —
maintaining clear communication with
each other and with 911, administering
first aid on site, and knowing exactly what
to do each step of the way.

“It wasn't only the training that was
provided, but it was the attention that

these guys gave to that training - where it
stuck, and their response was automatic,”
Dave said. “In addition, the Mayday
training that we do here at Whetstone
went a long way to help us all stick to the
plan and see a successful outcome.”

Now back on the job, Brandon credits
his safe outcome to the co-op's focus on
regular safety training and having first aid
supplies in the vehicles.

“I don’t think the makeshift towel
tourniquet would have stopped the
bleeding,” Brandon said, looking down at
the scar on his forearm.

Brian added, “I don’t want to think
about the outcome if we didn’t have a
plan in place.”

To help prevent those worst case
scenarios, electric cooperatives continually
scrutinize safety training and workplace
incidents. Whetstone Valley Electric
Cooperative is sharing this story with its
members-owners and fellow cooperatives
to promote preparedness for unexpected
incidents like this one, and overall
encourage a culture of safety awareness.

‘ ays to Help
Limit Tree
‘ . - @ g

Did you know electric utilities are
required to trim trees and other types of
vegetation that grow too close to
overhead power lines? We know you love
your trees, and we will do everything we
can to avoid trimming them.

Here’s how you can help:

1. Plant trees in the right
place. Trees that will be <40 ft.
should be planted at least 25 ft.
away from power lines (>40ft.
should be at least 50 ft. away).

won
ighe

s = Eﬁ&;

7

F.. o 10 20 30 40 L 70

&

=
7~
EE§@| L

2. Don’t block pad-mounted
transformers. Plant shrubs
at least 10 ft. away from
transformer doors and 4 ft.

from transformer sides.

Trimming improves safety for all.

3. Report dangerous
branches. If you spot a tree
or branch that is
dangerously close to power
lines, please let us know.

Let’s work together to enjoy the beauty of trees and reliable electricity.
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CO-OP NEWS

September Board Meeting
Highlights

The September board meeting was held on Thursday, September 18th, 2025, at 8
a.m. All board members were present. Others present were CEO DeeAnne Norris
and Attorney Jeff Whitmore.

‘The board reviewed and approved the following items:

 Minutes of the August 26th, 2025 board meeting

o Operating and disbursement reports for the month of August
Safety Report for September

« Director Expenses

o Capital Credits to Estates

The board reviewed the following items:
* Total new members
* Reports from staff members as to the activities in their department. Items in
the reports include:
o High-level Statement of Operations review — YTD through August
(unaudited)
o Organization activities
o East River update
o Director meeting reports
o Linecrew work in progress, equipment update, and outage update
o Accounts Receivable
e 990 Report

Please contact the Renville-Sibley office if you would like more information
regarding the board meeting.

FREE Want Ad Service

Members can submit ads for the following categories: Giveaway, For Sale, For Rent, and
Wanted. Ads should be or are limited to no more than 15 words and must be received by
the first of the month to be included in the following month’s newsletter. Renville-Sibley
reserves the right to edit content or exclude ads due to space restrictions. Ads will be run
one time only unless resubmitted. Please complete the following information and mail it to
the Renville-Sibley Cooperative Power, PO Box 68, Danube, MN 56230.

Name:

Address:

Phone number:

Ad to be placed (limit of 15 words per ad)

Type of ad: O Giveaway O For Sale O For Rent O Wanted

WHERE’'S THE
NUMBER?

Last month RSCPA member did not find
their member number in the newsletter.
The value of the energy credit will be
increased to $30. Another number has
been hidden in this newsletter. If you
find your number and call the office by
the 3rd of November, you will receive
this credit on your electric statement.
Good luck in your search!

REMINDER

Renville-Sibley encourages any member
planning on making changes to their
service in 2025 or 2026 to please contact
the office as soon as possible. In order
to complete these projects on time,
material may need to be ordered well in
advance as often there is extended lead
time to get the appropriate material. In
addition, crew time will be scheduled

in the order projects and materials are
received.

THANK YOU

On behalf of the entire Corn Capital
Days Planning Committee, we want to
thank you and your organization for
your generous donation towards our
week-long celebration. Our goal is to
make each year better than the last, and
that wouldn't be possible without your
donation. Your gift goes a long way to
making Corn Capital Days successful!

OPERATION ROUND UP

If your non-profit organization has a
project or event that would benefit

the community, Operation Round Up
funds may be available to help your
group reach its goal. The next meeting
of the Board of Trustees will be held in
January. The deadline for applications is
December 31st.

Applications for donations can be found
at rscpa.coop/operation-round. Contact
the office at 320-826-2593 for more
information.

14



AUGUST EVENTS RECAP

Brenna Wordes selected as
Jay York Scholarship Winner

Renville-Sibley Cooperative Power
Association is excited to announce that
Brenna Wordes has been awarded the Jay
York Scholarship! Renville-Sibley is one
of the many cooperatives that partici-
pated in the scholarship in honor of Jay
A. York. This scholarship is available to
dependents of Renville-Sibley members.
Brenna is the daughter of Ed and
Christy Wordes and graduated this past
Spring from Wordes Homeschool. She
took PSEO classes through Ridgewater
College throughout high school. Brenna
is now continuing her education at Bethel
University to pursue a degree in business
and participate in the music programs
offered at the University. She filled her
free time with extracurricular activities
such as 4-H, music, animals, and countless
other projects.

The Jay A. York Scholarship was created
in 1994 by Minnesota’s electric coopera-
tives to honor Jay A. York. Mr. York was
the first Minnesotan to serve as president
of the National Rural Electric Cooperative
Association (NRECA) and was a respected
leader in rural electric cooperative matters
for nearly three decades. He was admired

not only for his leadership and vision but
also for his integrity, deep knowledge of
the industry, and steadfast commitment to
rural communities. In addition, Mr. York
served as Chairman and Director of Nobles
Electric in Worthington, Minnesota.

Congratulations to Brenna on receiving
this well-deserved scholarship! Renville-
Sibley wishes you the best as you continue
your education and look ahead to future
opportunities.

Notices

* The Renville-Sibley office will be closed Monday and Tuesday, November
10th and 11th in observance of Veteran’s Day.

* The Renville-Sibley office will be closed Thursday, November 27th in
observance of Thanksgiving.

» Mark your calendar! Renville-Sibley will be hosting our annual Holiday Open
House on Thursday, December 4th from 10 a.m. to 2 p.m. Those in attend
can register to win a $50 energy credit to go towards their electric bill. While
you are in town, be sure to stop over and visit Danube Upholstery and
Minnwest Bank who will be having their open house that day as well!

CO-OP NEWS

Mission
Statement

Renville-Sibley Cooper-
ative Power Association
will provide safe, efficient,
reliable electric energy and
services to enhance the
quality of rural living.

Nondiscrimination
Statement

In accordance with Federal civil rights
law and U.S. Department of Agricul-
ture (USDA) civil rights regulations

and policies, the USDA, its Agencies,
offices, and employees, and institu-
tions participating in or administering
USDA programs are prohibited from
discriminating based on race, color,
national origin, religion, sex, gender
identity (including gender expression),
sexual orientation, disability, age,
marital status, family/parental status,
income derived from a public assistance
program, political beliefs, or reprisal or
retaliation for prior civil rights activity,
in any program or activity conducted or
funded by USDA (not all bases apply to
all programs). Remedies and complaint
filing deadlines vary by program or
incident. Persons with disabilities who
require alternative means of commu-
nication for program information (e.g.,
Braille, large print, audiotape, American
Sign Language, etc.) should contact the
responsible Agency or USDA's TARGET
Center at (202) 720-2600 (voice and
TTY) or contact USDA through the
Federal Relay Service at (800) 877-8339.
Additionally, program information may
be made available in languages other
than English.

To file a program discrimination
complaint, complete the USDA
Program Discrimination Complaint
Form, AD-3027, found online at http://
www.ascr.usda.gov/complaint_filing_
cust.html and at any USDA office or
write a letter addressed to USDA and
provide in the letter all of the informa-
tion requested in the form. To request
a copy of the complaint form, call (866)
632-9992. Submit your completed
form or letter to USDA by: (1) mail: U.S.
Department of Agriculture Office of the
Assistant Secretary for Civil Rights, 1400
Independence Avenue, SW Washington,
D.C. 20250-9410; (2) fax: (202) 690-7442;
or (3) email: program.intake@usda.gov.
This institution is an equal opportunity
provider.
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NOV. 14-15

Junkin’ Market Days

Fri. 4-7 p.m., Sat. 9 a.m.-4 p.m.
Ramkota Exhibit Hall

Sioux Falls, SD

NOV. 15

Club 14 Craft + Vendor Fair
9a.m.-2 p.m.

Hendricks Public School
Hendricks, MN
605-690-5586

s

NOV 22, 26, 28-29 y / NOV. 16
Christmas Tree Sales "’ / Good Samaritan Society
Nov. 22: 10 a.m.-3 p.m. 1 : Fall Vendor Fair
Nov. 26: 5-8 p.m. [ ) 2-6 p.m.
Nov. 28-29: 10 a.m.-4 p.m. ' g 411 Calumet Ave. NW
6B Seed And Supplies De Smet, SD
Alpena, SD ’
www.6Bseedandsupplies.com ©  NOV.16
: An Old-Fashioned Thanksgiving
2p.m.

NOV. 1 NOV. 1-2 Gayville Music Hall
Fall Fling Craft/Vendor Show Tour of Homes Gayville, SD
10 am-2p.m. 12-4 p.m. 605-760-5799
Dakota Christian School Benefitting Mitchell Tennis Assoc.
Corsica, SD mitchelltourofhomes.com NOV. 29
605-366-7940 How the Grinch Stole
NOV. 3 Christmas Holiday Parade
NOV. 1 American Legion 6 p.m.
Scandinavian Buffet Pancake Breakfast Flandreau, SD
& Annual Bazaar 8:30 a.m.-12 p.m. 605-864-1200
9a.m.-3 p.m. 1600 W. Russell St.
To have your event First Lutheran Church Sioux Falls, SD DEC. 5-7, 12-14
listed on this page, send 12th Street & Dakota Ave. 605-336-3470 Mighty Corson Art Players:
complete information, Sioux Falls, SD Humbug
including date, event, 605-336-3735 NOV.7-8 Bec. ;?41 2213?(’) 730 p.m.
Sioux Empire Arts & Crafts Show ec. /, 14 2:50 p.m.
place and c.ontact to yF)ur NOV. 1 Fri. 12 p.r'rJ1.-8 p.m. Corson, SD
local electric cooperative. Black Hills Meat Fest Sat.9a.m.-5 p.m. www.mightycorson.com
Include your name, 2-4p.m. Handmade-Only Show
address and daytime Nerdy Nuts Expo Hall W.H. Lyon Fairgrounds Expo Bldg. DEC. 13
telephone number. Rapid City, SD gi(;);g;a ”65034? g:°rﬁie Walk
nfertimEidien i e NOV. 1-2 Lake Campbell Lutheran Church
submitted at least eight The Black Market/ NOV. 8 Volga, SD
weeks prior to your Formerly Benson's Flea Market  Lutefisk Supper 605-864-9907
event. Please call ahead Sat.9a.m.-5 p.m.. 4:30 p.m., 5:45 p.m., 7 p.m.
to confirm date, time and Sun. 10 a.m.-3 p.m. Call for Reservations DEC. 31
e W.H. Lyon Fairgrounds Expo Bldg. Lake Campbell Lutheran Church ~ American to the Heart
Sioux Falls, SD Volga, SD New Year's Eve Bash
605-690-4868 - Cheryl Doors Open at 5:30 p.m.
605-693-4325 - Charlotte American Legion
Sioux Falls, SD

Tickets: 605-336-3470

Note: We publish contact
information as provided. If
no phone number is given,
none will be listed. Please
call ahead to verify the
event is still being held.



